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Chapter 1: The Population of North Dakota and Attendant Healthcare Needs 
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Chapter 2: Social Determinants of Health in North Dakota 
  



























 
 
Chapter 3: The Health of North Dakota 
  



















 
 
Chapter 4: Physician Workforce in North Dakota 
  

















 
 
Chapter 5: Primary Care and Specialty Provider Workforce in North Dakota 
  



















 
 
Chapter 6: Nursing Workforce in North Dakota 
  























































































 
 
Chapter 7: Behavioral Health and Non-Physician Healthcare Workforce 
  

























































 
 
Chapter 8: Healthcare Facility Workforce in North Dakota 
  































 
 
Chapter 9: Healthcare Organization and Infrastructure in North Dakota 
  



















 
 
Chapter 10: Quality and Value of Healthcare 
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