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POLICY STATEMENT

All UND SMHS committees shall execute a process by which committee member conflicts of interest are
identified and managed.

REASON for POLICY

This policy guides proper identification and management of conflicts of interests for the Faculty Council (FC),
FC Standing Committees, Programmatic Committees and other SMHS committees to ensure the integrity of
committee deliberations, actions and decision-making processes.

SCOPE of POLICY

This policy applies to:

VDeans, Directors, and Department Heads VFaculty
VManagers and supervisors VStaff
VStudents

Others:

WEB SITE REFERENCES

Policy Web Site: http://www.med.und.edu/policies/index.cfm
Responsible Office: http://www.med.und.edu/student-affairs-admissions/
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DEFINITIONS

FC Faculty Council

Conflict of Interest (COl) A conflict of interest exists whenever personal, professional,
commercial, or financial interests or activities outside of the
University have the possibility (either in actuality or in appearance)
of (1) compromising a faculty or staff member’s judgment; (2)
biasing the nature or direction of scholarly research; (3) influencing
a faculty or staff member’s decision or behavior with respect to
teaching and student affairs, appointments and promotions, uses
of University resources, interactions with human subjects, or other
matters of interest to the University; or (4) resulting in a personal,
family member’s, or close personal associate's gain or
advancement at the expense of the University. For purposes of
subsection (4), family members include parents, siblings, spouse or
intimate partner, children, or dependent relatives.

SMHS

School of Medicine and Health Sciences

Committees

All SMHS Committees

Committee Member

Committee member may be a faculty, staff, or student
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CONTACTS

General questions about this policy can be answered by your department’s administrative office. Specific
questions should be directed to the following:

‘ Subject Contact Telephone/FAX Email contact ‘

Questions about Policy Student Affairs 777.4214 saa@und.edu

Policy format Dean’s Office 777.2514/777.3527 judy.solberg@und.edu
PROCEDURES

l. Faculty/Standing/Programmatic Committees

i Committee Member Responsibility: An individual who feels they have a COl must
communicate the conflict to the committee chair prior to the meeting in question. If an
individual realizes they are in conflict after a deliberation has begun, it is the responsibility
of that individual to voice their concerns to the committee and committee chair and
recuse themselves from further deliberations and decisions made on subject.

If the chair has a COI, then it is the responsibility of the chair to recuse themself from
deliberations and decisions made on the subject, having first temporarily delegated to
another committee member the responsibilities of the chair.

ii. Committee Chair Responsibilities: It is the responsibility of the committee chair to ensure
that the committee members are familiar with this policy. It is the responsibility of the
committee chair to assess a COIl in an effort to maintain the credibility and standards
expected of that committee. In the situation in which the chair or committee member
brings forward a concern that another committee member may have a conflict of interest,
it is the responsibility of the chair to adjudicate the matter. The committee chair may
consult with the Dean’s Office when a situation arises in which a COl is not clearly defined.
All SMHS committee chairs must take appropriate action when a COl is made known and
record the COI in the committee’s minutes.

RESPONSIBILITIES

FC, Standing, Take appropriate action when a COl arises
Programmatic, and
Other SMHS Committee
members

Chair of FC or chair of a SMHS Manage COIl and consult with the Dean’s Office as appropriate
Committee

Faculty/Staff/Fellows/Residents/ | Bring forward questions of COI
Students
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Dean’s Office Provide consultation to the chair of FC and the chairs of Standing,
Programmatic and other SMHS Committees.
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