1

(Site Name)
Site-Specific Objectives for Level II OT Fieldwork Students
(Type of setting) 
	FUNDAMENTALS OF PRACTICE

	1. 
	Adheres to the American Occupational Therapy Association’s Code of Ethics and all federal, state, and facility regulations.  
	Adheres to all HIPAA and FERPA guidelines of confidentiality of client information/records.

Adheres to state licensure requirements.

Adheres to organizational policies and procedures of the facility.

Demonstrates work behaviors in alignment with professional standards and the AOTA Code of Ethics.

	2. 
	Adheres to safety regulations and reports/documents incidents appropriately.
	Adheres to universal precautions for infection control.

Explains fire extinguisher use and fire procedures within the building.

Adhere to all fieldwork site policies and procedures related to safety.

	3. 
	Ensures the safety of self and others during all fieldwork related activities by anticipating potentially unsafe situations and taking steps to prevent accidents.
	Anticipates potentially hazardous situations and takes steps to prevent accidents.
Consistently sets-up and cleans up work environment in a manner that prevents injury.
Reports potential safety hazards and unusual occurrences to fieldwork educator.

Provides appropriate level of client supervision during client interactions.
Adheres to identified client treatment precautions and contraindications.

Identifies changes in client status and the environment which may impact client or staff safety.
Reviews records and/or seeks information from appropriate personnel to attend to changes in status.

Seeks assistance when activity or client’s behavior is beyond the level of own experience, knowledge, or student role.

	BASIC TENETS

	4. 
	Articulates the values, beliefs, and distinct perspective of the occupational therapy profession to clients and other relevant parties clearly, confidently, and accurately.  
	Articulates the values and beliefs of the occupational therapy profession.
Articulates the distinct perspective of the occupational therapy profession.



	5. 
	Articulates the value of occupation as a method and desired outcome of occupational therapy to clients and other relevant parties clearly, confidently, and accurately.  
	Articulates the importance of incorporating occupations into the client’s intervention plan.

Articulates the client’s daily occupations within the context of the fieldwork site.
Articulate how the occupational profile was used within the context of client’s intervention plan.

	6. 
	Articulates the role of occupational therapy practitioners to clients and other relevant parties clearly, confidently, and accurately.  
	Utilizes AOTA official documents to analyze respective responsibilities of COTA/OTR.

If no COTA on site, adapts OTR job description to create a mock OTA job description based on state regulations and AOTA official documents.

Verbalizes the OTR/OTA similarities/differences in job responsibilities in current or similar settings.


	SCREENING AND EVALUATION

	7. 
	Articulates a clear and logical rationale for the evaluation process based on client information, contexts, theories, frames of references, and/or practice models.

	Articulates rationale for the occupational therapy evaluation process to fieldwork educator.

Articulates purpose and scope of evaluation process to client at their level of understanding.
Articulates application of a selected theory, frame of reference, and/or practice model to the evaluation process.

	8. 
	Obtains sufficient and necessary information from relevant sources throughout the evaluation process.  
	Obtains relevant information from available records, client/family interview and consultation with colleagues.
Obtains information on client’s diagnosis or condition that is impacting occupational performance.
Identifies the need for additional or supplementary information.

	9. 
	Selects relevant screening and assessment tools based on various factors.
	Demonstrates knowledge of the various assessments available for use.

Selects and provides rationale for choice of assessments for a specific client.

Articulates the differences among screening, consult, and evaluation.

Incorporate resources from test manuals and research articles that justify appropriateness of tool.

Critiques assessment tools to identify their appropriateness for use with designated clients.

	10. 
	Determines the client's occupational profile and occupational performance through interview and other appropriate evaluation methods.

	Compiles occupational profile by gathering pertinent information through interview with client and relevant others.  
Gathers pertinent information through discussion with relevant treatment team members.
Determines client’s occupational performance by demonstrating skilled observation.   

	11. 
	Evaluates and analyzes client factors and contexts that support or hinder occupational performance.

	Assesses client factors including values, beliefs, spirituality.
Assesses client factors including body functions and body structures.

Assesses client contexts including environmental and personal factors.



	12. 
	Administers standardized and non-standardized assessments and surveys accurately and efficiently to ensure findings are valid and reliable.
	Gathers and prepares materials and equipment required to complete the assessment.
Administers assessment procedures according to standardized techniques.

Accurately records assessment findings.

Demonstrates competency in administering the following assessments _________ (to be identified by fieldwork educator). 
Accurately and objectively interprets findings gathered through skilled observation.

	13. 
	Modifies evaluation procedures based on client factors and contexts.  
	Identifies the need for modifying evaluation procedures or environment to optimize client’s performance and comfort.

Modifies evaluation procedures or environment based on client factors and contexts (e.g., fatigue, behavior, etc.). 
Reviews acceptable adaptations that can be applied without altering validity of assessment results.

	14. 
	Interprets evaluation results to determine the client’s occupational performance strengths and challenges.
	Analyzes and selects pertinent data from one or more assessments to identify client’s strengths and challenges.
Identifies occupational performance strengths and challenges based on evaluation data.

Articulates the significance of data in relation to client goals.

Articulates evaluation findings to appropriate individuals.

	15. 
	Synthesizes and documents the results of the evaluation process clearly, accurately, and concisely, using systematic methods to record the client’s occupational performance.
	Objectively and concisely documents evaluation findings into a written note.
Clearly documents any modifications to evaluation procedure. 

Accurately documents clients plan of care based on evaluation process.  
Collaborates with client and relevant others to identify priorities for OT services.  

	INTERVENTION

	16. 
	Articulates a clear and logical rationale for the intervention process based on the evaluation results, contexts, theories, frames of reference, practice models, and evidence.
	Identifies correlation between problem areas and possible intervention ideas. 

Describes rationale for sequencing a series of activities to meet client goals and needs.
Identifies and provides rationale for selecting an appropriate theory, frame of reference, or practice model that will be most effective in maximizing the client’s occupational performance.  

	17. 
	Establishes an accurate and appropriate client-centered plan based on the evaluation results, contexts, theories, frames of references, practice models, and evidence.
	Identifies relevant and measurable goals in collaboration with client and relevant others.

Identifies additional consultation and/or referrals needed.  


	18. 
	Uses evidence from research and relevant resources to make informed intervention decisions.
	Reads, interprets, and applies scholarly information to justify selected intervention.

Conducts literature search on relevant topics and applies to clinical decision making.



	19. 
	Selects client-centered and occupation-based interventions that motivate and challenge the client to achieve established goals that support targeted outcomes.
	Selects interventions that are meaningful and appropriately challenging to client.

Articulates clinical reasoning regarding selection and use of treatment interventions.

Demonstrates ability to utilize a variety of intervention types to address goal areas. 

Selects appropriate methods and tasks to prepare client for occupational performance.  

Demonstrates ability to sequence interventions to meet client goals.

	20. 
	Implements client-centered and occupation-based intervention plans.
	Demonstrates integration of client-centered practice throughout the intervention process.
Demonstrates integration of occupation-based practice throughout the intervention process.
Demonstrates creativity by exploring treatment ideas reflecting various areas of occupation.

	21. 
	Chooses and, if needed, modifies intervention approach to achieve established goals that support targeted outcomes.
	Selects appropriate intervention approaches to direct the intervention process.

Articulates rationale for selecting the intervention approaches used.

Demonstrates flexibility to change from one intervention to another when the client’s environment, behavior, or emotional response changes.
Adjusts intervention approach given the client’s needs (e.g., age, diagnosis, and home/work situation).

	22. 
	Modifies task and/or environment to maximize the client’s performance.
	Demonstrates ability to “grade” tasks to meet the client’s needs.  
Selects interventions considering client abilities to promote progress without undue frustration.

Identifies behaviors in client that require adjustment or termination of intervention to maintain and/or maximize client performance.

	23. 
	Modifies the intervention plan and determines the need for continuation or discontinuation of services based on the client’s status.
	Consults with the team members regarding client’s progress, concerns, and any changes in plan of care.

Gathers data in preparation for staff/treatment team meetings. 
Recognizes when a change in client’s plan of care is needed.
Selects and implements appropriate modifications to client plan of care.

Accurately updates client plan of care at required intervals. 

	24. 
	Documents the client’s response to services in a manner that demonstrates the effectiveness of interventions.
	Documents client’s response to treatment clearly and concisely.
Documents clearly the skilled nature of occupational therapy services provided.

Accurately and objectively documents client’s occupational performance.  
Accurately and objectively documents client’s progress toward goals.


	MANAGEMENT OF OT SERVICES

	25. 
	Demonstrates through practice or discussion the ability to collaborate with and assign appropriate tasks to the occupational therapy assistant, occupational therapy aide, or others to whom responsibilities might be assigned, while remaining responsible for all aspects of treatment.
	Utilizes AOTA official documents to identify and analyze the respective tasks and responsibilities of the OT and OTA in the fieldwork site. (May hypothetically select tasks which would be delegated to COTA in this type of setting).

Identifies state practice requirements for performance and supervision of OT personnel. 

Describes collaboration to facilitate successful intra-professional team with COTA (e.g., establishing rapport, clarification of roles and responsibilities, evaluating competency, assisting with professional growth, establishing supervision needs, documentation of supervision, etc.). 

	26. 
	Demonstrates through practice or discussion an understanding of costs and funding systems related to occupational therapy services, such as federal, state, third party, and private payers.   
	Demonstrates appropriate documentation as required by fieldwork site and reimbursement systems.

Demonstrates understanding of reimbursement systems relevant to fieldwork site. (e.g., private pay, Medicaid, Medicare, private insurance, Workers Compensation, etc.)    
Identifies costs of common occupational therapy CPT codes use at fieldwork site (e.g., occupational therapy evaluation, self-care/home management, etc.).

	27. 
	Demonstrates knowledge about the organization.  
	Reviews the mission and vision statement of the fieldwork site.

Identifies accreditation status (if any) of the fieldwork site (e.g., CARF, JCAHO).

Understands and articulates the mission and priorities of the fieldwork site.  

Provides services in alignment with fieldwork site mission and priorities.


	28. 
	Meets productivity standards or volume of work expected of occupational therapy students.
	Delivers effective and safe occupational therapy services at level expected of occupational therapy students.
Assumes responsibility for caseload of (____) by completion of fieldwork.



	COMMUNICATION AND PROFESSIONAL BEHAVIORS

	29. 
	Communicates clearly and effectively, both verbally and nonverbally.   
	Demonstrates active listening skills during interactions.

Effectively adjusts language/approach based on the needs of the recipient (staff, client, family, outside agencies).
Clearly, concisely and independently summarizes and reports OT information and ideas in all pertinent staff and client-related meetings.

	30. 
	Produces clear and accurate documentation.


	Completes all documentation requirements according to fieldwork site’s guidelines.
Complies with fieldwork site policies for approved abbreviations.

Demonstrates clear, concise, accurate, and well-organized documentation, reflecting information on client’s occupational performance.
Incorporates appropriate terminology to convey functional progress and positive client outcomes.

	31. 
	Collaborates with fieldwork educator(s) to maximize the learning experience.
	Communicates with fieldwork educator readiness to assume greater responsibility.
Communicates with fieldwork educator if an adjustment to level of supervision is needed.   
Comes prepared and participates in weekly meetings with fieldwork educator(s). 

	32. 
	Takes responsibility for attaining professional competence by seeking out learning opportunities and interactions with fieldwork educator(s) and others.
	Utilizes free time to search/read literature or other resource materials available on-site or electronically.  
Request information on areas other than those scheduled, to gain overall knowledge of the fieldwork site.  

Initiates collaboration with fieldwork educator to participate in additional learning opportunities available throughout the fieldwork site. 

Seeks out answers to questions and takes initiative in acquiring knowledge.

	33. 
	Responds constructively to feedback in a timely manner.
	Incorporates suggested changes in treatment or approach immediately and consistently thereafter, as directed by fieldwork educator.

Generalizes fieldwork educator’s feedback to other situations.

Responds to constructive feedback with openness and willingness to hear feedback.
Seeks feedback from fieldwork educator and others to maximize learning experience.

	34. 
	Demonstrates consistent and acceptable work behaviors.   
	Adheres to scheduled hours as determined by fieldwork site.

Communicates to fieldwork educator regarding any changes in OT student schedule (e.g., illness, weddings, etc.).

Maintains punctuality and preparedness for all fieldwork responsibilities. 
Maintains work area, equipment, and supplies in an efficient and safe manner.

	35. 
	Demonstrates effective time management.
	Completes written documentation and assignments within timelines specified by the fieldwork educator.
Uses free time constructively and requests additional responsibilities as free time becomes available.
Collaborates with fieldwork educator to establish priorities in workload.

Arrives on time for meetings, treatment sessions, etc.

	36. 
	Manages relationships effectively through therapeutic use of self and adjusts approach to meet the needs of clients and others.  
	Establishes rapport and maintains an atmosphere conducive to positive interactions.

Maintains a positive attitude and demonstrates flexibility in situations as they arise.

Observes professional boundaries.
Anticipates and identifies situations in which therapeutic mode needs to shift to adjust to needs of others.

	37. 
	Demonstrates respect for diversity factors of others.
	Demonstrates respect for diversity factors of all individuals (e.g., culture, SES, beliefs, identity, etc.).   
Demonstrates willingness to work with all clients.
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